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SUMM ARY 
Sen ior  t ech n ica l recru it e r  focu sed  on  deep - t ech  h ir in g across  r obot ics  an d  au t on om y, em bed ded  an d  rea l- t im e 
sys t em s, com p u t er  vis ion  an d  AI, an d  ap p lied  cryp t ograp h y. Design s  s t ru ct u red , d a t a - dr iven  h ir in g sys t em s 
wit h  ca lib ra t ed  scorecards  an d  h ir in g- m an ager  SLAs u n der  4 8  h ou rs . Delivers  fas t e r  cycles  an d  s t r on ger  
s ign a l: t im e t o fill cu t  fr om  4 5 t o 31 days , su bm it  t o in t erview 58  p ercen t ,  offer  accep t  abou t  78  t o 8 1 p ercen t . 
Bu ild s  m arket  m ap s  an d  refer r a l en gin es  an d  m ain t a in s  Power  BI dash boa rds  for  t im e t o fill,  su bm it  t o 
in t erview, offer  accep t ,  an d  sou rce yield  across  t h e Un it ed  St a t es ,  Eu rop e, an d  MENA. 

EXPERIENCE 
Sen io r  Tech n ica l Recr u it er  (Ta len t  Acqu is it io n  Sp ecia lis t )  
Zerogat e Decem ber  20 23 -  Presen t ,  Rem ot e (US/ EU t im e zon es ) · Abu  Dh abi,  UAE /  Bu en os  Aires ,  AR 

• Delivered  13 accep t ed  offers  fr om  16  la t e- s t age ou t com es across  deep - t ech  an d  IT; Offer - Accep t  ~ 78 – 8 1% . 
• Cu t  m edian  t im e- t o- fill from  4 5 t o 31 d ays  (−31% ) via  s t ru ct u red  in t akes , ca lib ra t ed  scoreca rds , an d  <=4 8 h  
p an el/ HM SLAs. 

• Reach ed  Su bm it - t o- In t e rview 58 %  an d  Ou t reach - t o- Screen  ~ 33%  u sin g Lin kedIn  Recru it e r ,  Git Hu b, an d  X-
ray/ OSINT. 

• Own ed fu ll h ir in g loop : in t ake, in t e rview p lan  an d  ru br ics ,  debr iefs ,  h ir in g- m an ager  en ab lem en t ,  an d  Power  
BI coh or t  d ash boa rds . 

 
BPO & Ad m in  Sta ff Res ea r ch er  (Sea s o n a l)  
Jobsit y Sep t em ber  20 23 -  Decem ber  20 23, Rem ot e (NYC)  

• Prescreen ed  10 0 + BPO/ adm in  p rofiles ; ~ 30  p rogressed  t o h ir in g- m an ager  in t erviews du r in g p eak season . 
• Bu ilt  evergreen  p ool of 150 + p re- qu a lified  SDR/ CSR/ Con t en t / Market in g can d ida t es  across  AR/ BR/ MX wit h  
<=4 8 h  HM feedback. 

• St an d ard ized  ou t reach  an d  screen in g n ot es  t o sp eed  h an d offs  an d  keep  p ip elin es  p red ict able . 
 
IT Ta len t  Acqu is it ion  Recr u it er  (  ex  Tech n ica l So u r cer  )  
Jobsit y Sep t em ber  20 21 -  Ju n e 20 23, Rem ot e (LATAM/ US)  

• Filled  18  t ech  roles ,  in clu d in g 6  sen ior ,  a cross  La t in  Am er ica  an d  t h e Un it ed  St a t es . Median  t im e t o fill 34 – 4 7 
days . Offer - accep t  74 % . 

• Closed  h a rd- t o- h ire  roles  in  robot ics  (UAV an d  UGV), em bedded , com p u t er  vis ion  an d  AI, an d  cryp t ograp h y. 
Moved  32 can d ida t es  t o on sit e  via  Lin kedIn  Recru it er  an d  Git Hu b sou rcin g. 

• In creased  qu a lified  refer ra ls  by 4 2%  in  6 0  days  t h rou gh  a  refer ra l cam p aign  an d  can d ida t e- exp er ien ce 
im p rovem en t s . 

• Redu ced  reject - a ft e r - in t erview by 18 %  by ca libra t in g scoreca rd s  an d  s t an dard iz in g debr iefs . 

EDUCATION 
B.A. in  Bu s in es s  Adm in is t r a t io n  (M a n agem en t  & Lea d er s h ip )  
Un ivers it y of Main e a t  Pr esqu e Is le  (UMPI) • Presqu e Is le ,  ME, USA • 20 25 
• Focu s: Org leader sh ip , Ta len t  Acqu is it ion  Op s, Peop le An alyt ics  (Power  BI/ PL- 30 0 ),  ch an ge m an agem en t . 
• Hon ors / rem ot e- fir s t  p lan  a lign ed  t o Sen ior  Globa l TA. 
 

 



High  Sch o o l Dip lo m a  
El Án gel Ed u cat ion a l High  Sch ool • Baru t a  ,  St a t e  of Miran d a , Ven ezu ela  • 20 18  • 3.53 GPA 

CERTIFICATIONS 
AI & HR/ TA: IBM Gen era t ive AI En gin eer in g; Van derbilt  Agen t ic AI & AI Agen t s  for  Leaders ,  Gen era t ive HR 
Profess ion a l; IBM Gen AI for  HR. 
Da t a  & BI: Microsoft  PL- 30 0  Power  BI; Microsoft  Power  Pla t form  for  Produ ct ivit y; Google Bu sin ess  
In t elligen ce, Dat a  An alyt ics ; IBM Dat a  An alys t ,  Dat a  Scien ce. 
Cyber s ecu r it y: IBM Cybersecu r it y An alys t ; Google Cybersecu r it y. 

HR & Lead er s h ip : HRCI Hu m an  Resou rce Associa t e; SHRM CP Exam  Prep ; UMN HR for  Peop le Man agers ; 
Nor t h west ern  Organ iza t ion a l Leadersh ip ; Mich igan  Lead in g Peop le & Team s; UC Irvin e Hu m an  Resou rces  
An alyt ics ; Yale In t rodu ct ion  t o Negot ia t ion . 
Pr o d u ct / PM / Br a n d : Google Project  Man agem en t ,  UX Design ; UoL & LBS Bran d  Man agem en t . 

PUBLICATIONS 
AI- Op t im ized , CX- Dr iven : High - Vo lu m e Hir in g  fo r  Sa les , Ret en t io n , Su p p o r t  a n d  
Op er a t io n s  
Jou rn a l a r t icle  • In t ern a t ion a l Jou rn a l of Man agem en t ,  Kn ow ledge an d  Learn in g (IJMKL) • 20 25 
• Vol. 14 , p p . 36 9 – 38 6 ; DOI: 10 .536 15/ 2232- 56 9 7.14 .36 9 - 38 6 . 
 
Tr a n s fer r in g  Tech  Recr u it in g  Heu r is t ics  t o  Cr ea t ive  En g in eer in g  Do m a in s : A Hybr id  Sk ill 
Ta xo n o m y M o d el fo r  So u r cin g  To p - Tier  Des ign er s  a n d  Develo p er s  
Jou rn a l a r t icle  • In t ern a t ion a l Jou rn a l of Ap p lied  Resear ch  in  Bu sin ess  an d  Man agem en t  (IJARBM) • 20 25 
• Vol. 6 ,  Issu e 2; DOI: 10 .51137/ wrp .ija rbm .20 25.or t f.4 58 73. 

SKILLS 
Lin kedIn  Recru it e r ,  Git Hu b, Boolean / X- r ay, Google Advan ced , SeekOu t  

 
CRM/ ATS (Green h ou se, Lever ,  Ash by, Workab le)  

 
St ru ct u red  in t ake, scorecard s , HM SLAs, m arket  m ap p in g, p ip elin in g, refer ra ls ,  s t akeh older  m gm t  

 
Power  BI (m odels / DAX), Power  Pla t form  (Power  Ap p s , Power  Au t om at e, Cop ilot ,  Vir t u a l Agen t s); KPI 
dash boards  & A/ B t es t s  

 
Robot ics / Au t on om y (ROS/ ROS2, SLAM, Percep t ion / Con t rols),  Em bedded/ RTOS (C/ C++/  Yoct o ) ,  CV/ AI/ Agen t s ,  
Secu r it y/ Cryp t ograp h y (PKI/ HSM)  

 
Tim e- t o- Fill; Su bm it →In t erview ; Offer - Accep t ; SLA ad h eren ce; HM sa t is fact ion  

 
En glish : Advan ced  (C1/ C2- r an ge),  DET 14 0  (Au g 20 25),  IELTS 7 . 5,  TOEFL iBT 10 9  – 112  

 
Sp an ish : Nat ive  
 
Por t u gu ese: Profess ion a l workin g p roficien cy (≈ B2)  


